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REQUIRED TO WORK ON CODE YELLOW DAYS?

Local 2250 has received numerous calls relative to the correct compensation for those
employees who are required to work on “CODE YELLOW DAYS” days when non
emergency or nonessential employees are given the day off with pay.

The union contract provides language which requires the Board of Education to com-
pensate employees who are required to work on Code Yellow days an additional 12
hours of compensatory time. The actual language contained in the union contract
states as follows:

ART 7 — Personnel Policies, Sec 9 — Overtime

H. When central offices have been closed due to a weather emergency the
following will apply.

2.  When the hours worked during a weather emergency will not result in
a work week in excess of forty (40) hours the compensation will be in the
form of compensatory time off at the rate of time and one-half (1-1/2).

Should you have problems relative to this question, we suggest you quote the contract

language to your supervisor. If this fails, call Local 2250 at 301-809-0472 and report
your concern to the field staff representative.
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