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OVERTIME PAY, WHO’S ENTITLED? 
 
It has come to our attention that a number of Local 2250 members have not been receiving 
overtime pay or comp time when they have been asked to work beyond their normal work 
schedule. 
 
Lets make this clear, Local 2250 members are hourly paid employees and when you work 
over your normal work schedule, you must be compensated with pay or comp time. 
 
Time in excess of 40 hours per week must be compensated at the rate of 1½ times your hourly 
rate of pay or comp time at 1½ times your hourly rate.  Sundays must be compensated at 2 
times your regular rate of pay if you work over 40 hours per week. 
 
If you have been asked to work beyond your normal work schedule and have been told you will 
not be compensated, please contact the union at 301-809-0472. 
 
 

MILEAGE REIMBURSEMENT 
 
Once again, some members are being told they are not entitled to mileage reimbursement 
when they use their own automobile to work beyond their regular assignment.  Working be-
tween 2 or more work sites entitles you to mileage reimbursement under the terms of your un-
ion contract. 
 
If you are being told that you will not receive mileage reimbursement, please contact the union 
at 301-809-0472. 
 
 

MARYLAND STATE EDUCATIONAL ASSOCIATION 
MEMBERSHIP DUES TO INCREASE 

 
Please be advised that the dues for those members enrolled with MSEA ($1,000,000.00 dollar 
liability insurance and job related legal services) dues will increase .59 cents per pay period for 
employees paid on 22 pay period schedule and .50 cents for those paid on 26 pay period 
schedule. 
 
Please note this is not a dues increase for Local 2250.  Dues for MSEA have not increased 
since 2003. 
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