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CURRENT CONTRACT EXTENDED

The current contract between Local 2250 and the Board of Education which would
have ended on June 30, 2010, has been extended to June 30, 2011. The extension
does not include a cost of living adjustment or a merit increase. An agreement was
reached that the increment for 2009/2010 will be funded within the next three (3) years.

REDUCTION IN FORCE

Current budget reductions have resulted in layoffs for members of Local 2250 as well
as the other school employee unions. The union continues to work with the funding
authorities to reduce the total number of employees being RIFed.

EMPLOYEE FURLOUGHS

All current employees of the school system are currently scheduled to be furloughed.
Twelve-month employees are scheduled to be furloughed 10-days and 10 and 11-
month are scheduled to be furloughed five (5) days.

Twelve- and 11-month employees who are scheduled to have their reclassification

changed to 10-month employment will not be furloughed. Once again, the Union con-
tinues to work with management to attempt to reduce the number of furlough days.
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